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Woodend Primary School is a Reception to Year 7 school situated in the southern metropolitan area. Enrolments have
been increasing from 574 in 2010 to 654 students enrolled in 2018. The school is classified as DfE Index of Educational
Disadvantage Category 7 and has an Index of Community Socio educational Advantage (ICSEA) score of 1063. The
school population includes 1% Aboriginal students, 4% Students with Disabilities, less than 1% students under the
Guardianship of the Minister (GoM), 4% of students for whom English is an Additional Dialect or Language (EALD), and
11% of families are eligible for School Card assistance. This has been constant over the last few years. The Leadership
Team consists of a Principal, Deputy Principal, Senior Leader: Curriculum and Senior Leader: Digital Technologies.
* Stephanie Alexander Kitchen Garden Program: The school was one of the first schools in South Australia to be
accepted into the Stephanie Alexander Kitchen Garden National Program in 2009. Students from year 3-5 participate
in this program where the focus is on students growing, harvesting, preparing and sharing their produce.
* Jump: High Velocity is the Woodend PS Jump Rope team. This team perform at public events and at other schools.
The 2018 National Championships resulted in over 104 medals and ribbons being awarded for high skill level.
* Music: 2018 saw the introduction of a year 4 Recorder program. In working closely with Seaview High School, further
instrumental tuition will be introduced in 2019 as well as the formation of an ensemble. This will complement our
existing instrumental program.
* Japanese: Japanese is an integral and valued part of our learning program. International Students: Since 2006 the
school has engaged in DfE International Education Program, hosting annual study tours by Japanese students from
Myojo Gakuen in Tokyo (year 4-7 mainly) with reciprocal visits by ou. Every second year our year 6 and 7 students
are offered the opportunity to be involved in a study tour to Myojo Gakuen.
* Student Leadership program: many specific leadership opportunities are provided for senior students. In addition
senior students are expected to make an intellectual and practical contribution to the school community through class
generated special projects.

The role of the Governing Council is to involve the parent community in the governance of our school. This includes:
setting the broad direction & vision for our school; strategic planning for our school; determining school policies; and
reviewing & approving our budget.
Throughout 2018 our work has been to support the learning improvement plan, school communications map, parent
engagement strategy, STEM initiatives, and student voice, as well as to support our various committees – parent
network, OSHC, sports, grounds, healthy eating, and finance – with their initiatives as well.
As Traffic and Safety has been an important priority for our Governing Council, we created a new committee in 2018 to
seek solutions to our traffic issues as well as work closely with Marion Council, the Department for Transportation and
Infrastructure, and Minister David Speirs. With money allocated to our area by Minister Speirs we’ve extended our Kiss
& Go zone and our next priority is improving the safety and access for families walking/riding to school.
Governing Council has initiated fundraising for new playground and nature play space on our school oval. We’ve raised
over $6000 from our partnership with Credit Union SA, $15000 from a school Colour Run, and we can contribute some
money from our OSHC account as well. Our aim is to replace a playground which will be removed with the development
of a new STEM building in 2020, as well as to create more play space that is accessible by our community outside of the
school gates.
We are so proud of the wide variety of opportunities offered to our students in many different areas – from sport, to
performing arts, to STEM, and so much more – many of which are only possible through the support of volunteers.
Volunteering to help our school committees and school initiatives takes time, energy, and focus away from home, work,
and family, and for that I would like to give a massive, heart-felt thank you to Governing Council members and the
members of each of its committees – to staff and parents alike. Your time, your ideas, your energy, and your
commitment to our school are big part of what make Woodend such a great place.

Our goals were to ensure that all students make expected or greater than expected progress and increase the
proportion of students achieving high proficiency bands.
This was done by collaboratively making judgements about student writing and planning for next steps through Seven
Steps to Writing. All staff were trained in using the Seven Steps to improve the writing quantity and quality from all
student R-7. This has been implemented throughout the school and is expected to impact on the 2019 NAPLAN data.
Work has begin on developing a whole school Reading program that focusses on the intentional teaching of effective
reading strategies. This is designed to equip students with the tools that they need to be able to comprehend text at a
deeper level. It should be noted that their current attainment is high but we aim to improve further. Teacher Professional
Learning Teams have examined CAFE Menu and Daily Five, and determined how to implement formative assessment
via a conferencing approach. Every student in the school has identified and is working towards a reading goal identified
through conferencing.
2018 Improvement Guides from DfE are providing further information to inform our work in these areas.
Teachers developed shared understandings of expected student growth and achievement and what evidence was
required to support this judgement.
Teams of teachers moderated evidence of learning achievement in maths and writing and explored e-portfolios. They
carried out this work both within the school in Professional learning Teams and across the Marion Coast partnership of
schools.
Strengthen student influence on designing and evaluating their learning at classroom level.
Grow the Student Voice in Learning Project R-7: This has been expanded to more classes. All SRC students have been
trained as Learning Observers. Training videos have been created for use R-7.
Develop shared understanding about student involvement in their learning; Half day workshops have been run with a
team of students. Classes are beginning to engage with SVIL and co-designing learning tasks.
Data shows improvement in a growth mindset.
50% of classroom teachers collaboratively co-design some learning tasks with students. This will be amplified further
across classes R-7 in 2019.
Feedback of observations by students of student learning is gathered and recommendations shared with teachers and
students. This has been ongoing in most classrooms and will again be amplified in 2019.

Analysis of student achievement data (incl NAPLAN and PAT) has taken place and has informed strategies used in
classrooms
Running Records: We have increased the percentage of students who exceed the upper bound from 26% in 2017 Year
1 to 44% in Year 2 in 2018.
From 2017 to 2018, in 12 months, 56% of Year 1 and 48% of Year 2 have achieved high growth.
Naplan: Increase the percentage of students In Years 3, 5 and 7 in Reading and Numeracy who meet or exceed the
Upper Bound. The number of year 3 students in the upper band has steadily increased over the last 3 years. This has
been as a result of the programs such as Jolly Phonics and Jolly Grammar, as well as a focus on place value and Big
Ideas in Number. Intellectual stretch and designing stretch tasks has improved learning dispositions in reading and
numeracy.
Naplan: Increase the percentage of students who, having achieved in the Higher Bands in Year 3, have been retained in
the Higher Bands in Years 5 and 7. The data shows that for year 3 to year 5, there was an increase in the percentage of
students in the higher two bands (between 2016 and 2018) in Numeracy for the same cohort of students. During the
same time, Reading had a slight drop in numbers. The data affirms our work in the CAFÉ Menu and Daily Five strategy
to strengthen a whole of school approach to reading. At the same time our work in Student Voice In Learning has begun
to have a positive impact on the dispositions towards learning in both curriculum areas.
In Reading the Percentage of students achieving SEA or above has been high and consistent. However, while this has
been steady we are aiming for further improvement through improving learner dispositions. The target for 2019 will be; to
increase the percentage of students achieving above SEA to be at least 85%.
In Numeracy Year 3 and 5 has shown growth, while year 7 has remained steady. The 2019 goal is 82%

We monitor attendance with the majority of students attending regularly. We follow up unexplained attendance via phone
calls, notes, interviews and when necessary the attendance branch. All families complete an Exemption Form to indicate
planned absences from school. School Blog articles explaining the importance of good attendance on a regular basis.
Each term, attendance is reviewed by the leadership team and strategies put into place for individual students as
required. New parents receive information of the need for good attendance.

Detailed data is collected and analysed on both yard and classroom behaviours.This is via two bully audits and feedback
from staff, students and parents. This is shared with all staff and parents. Teachers use Community Circles as a strategy
to proactively address concerns before they arise. On occasions this strategy is used to work through a social issue or
class related concern after it has happened. Proactively, classes adopted the ‘Play is The Way’ program. A common
language is used to focus on positive social interactions, when addressing issues of concern and when teachers teach
behavior education. Data continues to demonstrate a very low rate of bullying and most concerns are managed at the
classroom level.

A representative sample of Parents, nearly all Staff and over 90% of years 3-7 Students completed a short opinion
survey. All reported that there is an expectation at the school by teachers for all students to do their best. Equally we
have a well maintained school where students feel safe and secure and like to be at school. Students are treated fairly at
school and report that they can talk to their teachers about any concerns that they may have. Parents reported that they
can talk to their child's teachers about any concerns that they may have and this is acknowledged by both parents and
staff.
Parents acknowledged that the school looks for ways to improve. They reported that their child is making good progress
at school, that their child's learning needs are being met and that teachers motivate their child to be a learner. This
feedback reflects the wide range of curriculum offerings from Art/Design, Design/Tech, Performing Arts and the
Stephanie Alexander Kitchen Garden program that we have. Over the last two years we have worked to improve
communication between students and their parents, using some programs such as seesaw to share current work and
growth points in learning.
Staff agreed with parent responses and reported that both teachers and leadership work with parents to support student
learning. Staff feel well supported at this school and receive useful feedback about their work in the school. Staff each
have two Professional Development meetings with their line manager and their goals are aligned with the schools Site
Improvement Plan.
Students feel that the school/teachers give them opportunities to do interesting things. This validates many of our
events including; science week with scientists visiting, author visits to class and to year levels, excursions including the
Japan and Canberra trips.
The one area that varied slightly in the responses was that of behaviour management. Staff feel that it is being managed
very well, with a slightly lesser response from students and parents who put it in the being managed well category.
Managing behaviour comes with privacy concerns and hence we don't share a lot of what happens during the processes
surrounding an incident. Our bully audit however indicates that there is an exceptionally low incident of teasing and
misbehaviour. All identified incidents are followed up, with a restorative approach taken, as well as follow through with
parents and caregivers.

Parent volunteers are able to access online RAN training. Relevant History Screening checks are mandated for all peopl
e working with students other than their own. Governing Council members all have a current screening. Pre service teac
hers have a screening arranged by their respective university. A record of training is kept at the front office for use to cro
ss check prior to excursions etc that people do have the correct and current training. Now that there is no cost to volunte
ers seeking a Relevant History Screening Clearance, this is being coveyed to all potential volunteers.

$ 5,420,047
$ 4,500
$ 308,600
$ 24,738
$ 5,000

Building leadership capacity by releasing teachers to attend literacy summits and
be involved in DfE curriculum PD. Focus on student learning in the classroom.
Additional support for aboriginal students via teachers.

Students have managed not to have
any Suspensions in 2019.

